
IS DOPE, HOOCH, GRASS, SMOKE, WEED NOW LEGAL?
After years of lobbying by doctors, cancer patients and parents of sick children, 
medical cannabis has finally been legalised.  On the 24 February 2016 the 
Australian parliament passed new national laws paving the way for the use 
of medicinal cannabis by people with painful and chronic illness, with Victoria 
becoming the first state in Australia to legalise the use of medicinal cannabis. 

The Queensland Government has already announced a trial to treat patients 
with epilepsy with medicinal cannabis.

By year’s end, most of the other states or territories will have followed suit. The 
legislation enables the manufacture, supply and access to medicinal cannabis 
products.

But, what does this mean to your workplace? What do you need to know to 
ensure that you are not mislead by individuals that choose to flaunt the law and 
feign an illness in order to consume cannabis at work?  This special newsletter is 
designed to help you become better aware….

SPECIAL NEWSLETTER
LEGALISING CANNAbIS

Welcome to our latest 
newsletter. We aim to update 
our valued partners and the 
workplace (generally) about 
issues that face our industry; 
drugs and alcohol in the 
workplace. We highlight the 
latest trends, what concerns 
are filtering through to 
the shop floor, and help to 
educate those who strive 
for a safer and harm free 
workplace. 

Integrity Sampling is Australia wide, 
with 130 staff and technicians. We are 
Australia’s leading drug and alcohol 
testing company. We service the 
transport, warehousing, manufacturing, 
building, construction, logistics, aviation, 
marine, mining, forestry, automotive 
and allied industries, performing in 

excess of 50,000 tests annually. 



Q: HOW CAN I GET HELP, WITHOUT EVERYONE KNOWING ABOUT MY DRUG PROBLEM?

Easy, you are not alone. If your workplace has a drug & alcohol program or referral system, seek out the contact numbers and make an 
appointment. There are many compassionate organisations who are waiting your call. I personally suggest you speak to my State Manager 
Livio Tomas who can refer you to the appropriate organisation – call him on 1300 SALIVA or 1300 725482. In our next newsletter I will have 
some ground breaking news concerning help for those seeking it.

Michael Wheeldon.  
Managing Director. Integrity Sampling P/L.

infovic@integritysampling.com.au 

1300 SALIVA

Michael Wheeldon

Q: CAN SOMEONE TELL ME WHAT ICE IS? 

It’s the most discussed drug at the moment, it’s everywhere. Let’s keep it simple, ICE is another form of ‘Speed’, it’s a man made drug, 
created by mixing certain chemicals. The trouble is ICE is far more pure (potent) than ‘Speed’. That’s the reason why ICE is so dangerous.  
:H�DVNHG�WKH�UHWLUHG�+HDG�&KHPLVW�RI�WKH�)RUHQVLF�6FLHQFH�/DERUDWRU\�WR�RHU�D�GHVFULSWLRQ��0LNH�3HUNDO�VD\V��“ICE is the street name for 
pure methylamphetamine hydrochloride. It is in the form of relatively large colourless crystals having the appearance of small ice crystals hence 
the name. It is used in a number of ways such as orally, snorting (inhaling through the nose), smoking or injecting. Prior to the early 2000’s old style 
VSHHG�ZDV�GLOXWHG��ZLWK�VXJDUV�DQG�RU�RWKHU�DGGLWLYHV��WR�DERXW���������RI�WKH�SRWHQF\�RI�ȆΖ&(ȇ�WKHUHIRUH�KDYLQJ�OHVV�RI�WKH�HHFWV�DQG�VLGH�HHFWV��
Overdosing now is therefore more likely”.

%HLQJ�XQGHU�WKH�LQȵXHQFH�RI�Ζ&(�LV�GDQJHURXV��HVSHFLDOO\�LI�DQ�HPSOR\HH�
is required to operate machinery, drive a transport or motor car or make 
GHFLVLRQV�WKDW�DHFW�WKH�ZHOOEHLQJ�RI�RWKHUV��:H�DVNHG�D�IRUPHU�'HWHFWLYH�
from the Victoria Police Drug Squad for his opinion on ICE: Colin McLaren 
VD\V��Ȋ%HLQJ�XQGHU�WKH�HHFWV�RI�DQ\�LOOLFLW�GUXJ�ZKLOVW�DW�ZRUN�LV�DVNLQJ� 
IRU�WURXEOH��/LNHZLVH��SKDUPDFHXWLFDO�GUXJV�FDQ�DHFW�D�SHUVRQVȇ�MXGJHPHQW� 
or response time. There is no doubt ICE is one of the most dangerous  
drugs. It can cause poor concentration and can lead to accidents in the workplace. 
ΖWV�DHFWV�FDQ�EH�FDWDVWURSKLF�DQG�KDUPIXO��0DQ\�Ζ&(�XVHUV�EHFRPH�HUUDWLF��
aggressive, violent or irrational. It’s the biggest worry in our community today.”

Integrity Sampling Graph 2: The graph on the right is equally fascinating.  
It indicates by percentages the types of occupations that have been detected 
XQGHU�WKH�LQȵXHQFH�RI�DOFRKRO�DQG�RU�GUXJV�LQ�WKH�ZRUNSODFH��ΖQWHUHVWLQJO\�� 
no single occupation is immune and Management are tested as often as 
other employees. The greatest worry is those driving forklifts and transport 
drivers as they engage with other road users or employees. Additionally  
WKH�VWRUHSHUVRQ�ȴJXUH�LV�DOVR�D�FRQFHUQ�
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IS IT STILL ILLEGAL TO SMOKE DOPE?
In a word; ‘yes’. Recreational cannabis cultivation and use remains illegal with state-
based criminal laws still in place. Nothing will change there! All jurisdictions make it 
an offence to have any trace of an illicit drug in your system when you are driving. 

It does not matter that your driving is exemplary or that the trace of drugs in your 
system is from a couple of puffs of a cannabis joint a few days earlier. Within the 
workplace, the same rules apply. That is, it is against workplace policy to be under 
the influence of cannabis whilst at work.

It must be stressed that the use of cannabis for medical reasons will not be in the form of a roll-your-own joint, the methodology that is 
characteristic with smoking marijuana. Such activity, whether at work or on a break, will still remain illegal. 

It’s important to understand that the legalisation for the use of cannabis allows for the cultivation of the drug through a national licensing 
and permit scheme. It does not mean workers can grow their own cannabis for their own use, whether they have a serious health 
issue or not.  The strand of medicinal cannabis used, is found to have specific properties that are helpful to specific illnesses or pain 
management. Home grown ‘pot’ is not part of the medicinal regime needed to help patients. 

If in doubt, ask your employee to show proof his/her illness and documentation proving that they are on a medicinal cannabis program. 
Under the circumstances this would be a very legitimate request. Then, make an informed decision as to whether using medicinal 
cannabis might affect their work practices or place other employees in harms way. If in doubt contact our office hotline for immediate 
assistance. 

1300 SALIVA  

WORKPLACE DRuG & ALCOHOL POLICy

Due to the ambiguous nature of legalised medicinal cannabis Integrity Sampling would be pleased to update your existing policy, to 
ensure you are covered before any issues arrive. Just give us a call.
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WHO CAN uSE CANNAbIS LEGALLy?
It has to be stressed from the outset, that medicinal cannabis should be treated like any 
other drug. That is, it will only be dispensed by a doctor or specialist in the course of 
treating seriously ill patients. There is a misconception that legal medicinal cannabis will 
open the door for a free-for-all to smoke cannabis whenever they choose. This is very 
wrong, tight restrictions will apply.

It is fair to say you already know your workforce well. To that end you would be aware 
of the staff members that suffer illnesses. Medicinal cannabis may be prescribed as a 
pain management tool. A doctor might prescribe cannabis to someone suffering from 
epilepsy, one of the ailments where cannabis has shown to be effective. Other illnesses 
where cannabis might be prescribed is for chemotherapy treatment, brain tumours, and 
chronic pain. All serious illnesses that would be known to yourself or staff members. 

It is important to know that the usage of medicinal cannabis will most likely be administered in the form of a capsule or liquid (taken a 
teaspoon at a time), as prescribed by a doctor. Victoria’s Health Minister Jill Hennessy has said access to the drug — available in a variety 
of forms, including tinctures, oils, capsules, sprays and vaporisable liquids — would be rolled out gradually and eventually be made 
available to palliative care and those with HIV

Q: HOW CAN I GET HELP, WITHOUT EVERYONE KNOWING ABOUT MY DRUG PROBLEM?

Easy, you are not alone. If your workplace has a drug & alcohol program or referral system, seek out the contact numbers and make an 
appointment. There are many compassionate organisations who are waiting your call. I personally suggest you speak to my State Manager 
Livio Tomas who can refer you to the appropriate organisation – call him on 1300 SALIVA or 1300 725482. In our next newsletter I will have 
some ground breaking news concerning help for those seeking it.

Michael Wheeldon.  
Managing Director. Integrity Sampling P/L.

infovic@integritysampling.com.au 

1300 SALIVA

Michael Wheeldon

Q: CAN SOMEONE TELL ME WHAT ICE IS? 

It’s the most discussed drug at the moment, it’s everywhere. Let’s keep it simple, ICE is another form of ‘Speed’, it’s a man made drug, 
created by mixing certain chemicals. The trouble is ICE is far more pure (potent) than ‘Speed’. That’s the reason why ICE is so dangerous.  
:H�DVNHG�WKH�UHWLUHG�+HDG�&KHPLVW�RI�WKH�)RUHQVLF�6FLHQFH�/DERUDWRU\�WR�RHU�D�GHVFULSWLRQ��0LNH�3HUNDO�VD\V��“ICE is the street name for 
pure methylamphetamine hydrochloride. It is in the form of relatively large colourless crystals having the appearance of small ice crystals hence 
the name. It is used in a number of ways such as orally, snorting (inhaling through the nose), smoking or injecting. Prior to the early 2000’s old style 
VSHHG�ZDV�GLOXWHG��ZLWK�VXJDUV�DQG�RU�RWKHU�DGGLWLYHV��WR�DERXW���������RI�WKH�SRWHQF\�RI�ȆΖ&(ȇ�WKHUHIRUH�KDYLQJ�OHVV�RI�WKH�HHFWV�DQG�VLGH�HHFWV��
Overdosing now is therefore more likely”.

%HLQJ�XQGHU�WKH�LQȵXHQFH�RI�Ζ&(�LV�GDQJHURXV��HVSHFLDOO\�LI�DQ�HPSOR\HH�
is required to operate machinery, drive a transport or motor car or make 
GHFLVLRQV�WKDW�DHFW�WKH�ZHOOEHLQJ�RI�RWKHUV��:H�DVNHG�D�IRUPHU�'HWHFWLYH�
from the Victoria Police Drug Squad for his opinion on ICE: Colin McLaren 
VD\V��Ȋ%HLQJ�XQGHU�WKH�HHFWV�RI�DQ\�LOOLFLW�GUXJ�ZKLOVW�DW�ZRUN�LV�DVNLQJ� 
IRU�WURXEOH��/LNHZLVH��SKDUPDFHXWLFDO�GUXJV�FDQ�DHFW�D�SHUVRQVȇ�MXGJHPHQW� 
or response time. There is no doubt ICE is one of the most dangerous  
drugs. It can cause poor concentration and can lead to accidents in the workplace. 
ΖWV�DHFWV�FDQ�EH�FDWDVWURSKLF�DQG�KDUPIXO��0DQ\�Ζ&(�XVHUV�EHFRPH�HUUDWLF��
aggressive, violent or irrational. It’s the biggest worry in our community today.”

Integrity Sampling Graph 2: The graph on the right is equally fascinating.  
It indicates by percentages the types of occupations that have been detected 
XQGHU�WKH�LQȵXHQFH�RI�DOFRKRO�DQG�RU�GUXJV�LQ�WKH�ZRUNSODFH��ΖQWHUHVWLQJO\�� 
no single occupation is immune and Management are tested as often as 
other employees. The greatest worry is those driving forklifts and transport 
drivers as they engage with other road users or employees. Additionally  
WKH�VWRUHSHUVRQ�ȴJXUH�LV�DOVR�D�FRQFHUQ�

OCCUPATION DETECTED USING ALCOHOL  
AND OTHER DRUGS(AOD)

Management

Driver

AdministrationSupervisors

Fork lift driversStoreperson

33%

38%

19%

6% 2
2


